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Para a tabela salarial as empresas evoluem para 1,7%. 

CESP propõe 34€ para todos os trabalhadores. 

^ĞĚĞ�EĂĐŝŽŶĂů͗�Z͘��ŝĚĂĚĞ�ĚĞ�>ŝǀĞƌƉŽŽů͕�ϭϲ�-�ϮǑ�ϭϭϳϬ-Ϭϵϳ�>ŝƐďŽĂ�dĞů͗�Ϯϭ�ϯϱϴ�ϯϯ�ϯϬ��-ŵĂŝů͗�ĐĞƐƉŶĂĐŝŽŶĂůΛĐĞƐƉ͘Ɖƚ��ǁǁǁ͘ĐĞƐƉ͘Ɖƚ��ǀĞŝƌŽ͗��ǀ͘�>ŽƵƌĞŶĕŽ�WĞŝǆŝŶŚŽ͕�ϭϳϯ�-�ϱǑ�ϯϴϬϬ-ϭϲϳ��ǀĞŝƌŽ 
dĞů͗�Ϯϯ�ϰϯϳ�ϳϯ�ϮϬ�ĐĞƐƉĂǀĞŝƌŽΛĐĞƐƉ͘Ɖƚ��ĞũĂ͗�Z͘�WĞĚƌŽ��ůǀĂƌĞƐ��ĂďƌĂů͕�ϲ��ƉĂƌƚĂĚŽ�ϵϵ�ϳϴϬϭ-ϵϬϮ��ĞũĂ�dĞů͗�Ϯϴ�ϰϯϮ�Ϯϲ�ϳϴ�ĐĞƐƉďĞũĂΛĐĞƐƉ͘Ɖƚ��ƌĂŐĂ͗�Z͘�ĚŽƐ��ŝƐĐĂŝŶŚŽƐ͕�ϴϭͬϴϳ�ϰϳϬϬ-ϰϭϱ��ƌĂŐĂ 

dĞů͗�Ϯϱ�ϯϮϭ�ϳϴ�ϲϴ�ĐĞƐƉďƌĂŐĂΛĐĞƐƉ͘Ɖƚ��͘��ƌĂŶĐŽ͗�Yƚ͘�ĚŽ��ŵŝĞŝƌŽ�ĚĞ��ĂŝǆŽ͕�>ƚ͘�ϰ�-�Z��ϲϬϬϬ-ϭϮϵ��͘��ƌĂŶĐŽ�dĞů͗�Ϯϳ�Ϯϯϰ�ϯϰ�ϯϰ�ĐĞƐƉĐďƌĂŶĐŽΛĐĞƐƉ͘Ɖƚ��ŽŝŵďƌĂ͗�hƌď͘�WĂŶŽƌĂŵĂ͕�>ƚ͘�ϭ�Ğ�Ϯ 
Dƚ͘�&ŽƌŵŽƐŽ�ϯϬϬϬ-ϰϰϲ��ŽŝŵďƌĂ�dĞů͗�Ϯϯ�ϵϴϮ�ϲϬ�ϵϲ�ĐĞƐƉĐŽŝŵďƌĂΛĐĞƐƉ͘Ɖƚ�WŽƌƚĂůĞŐƌĞ͗�Z͘�ĚĂ�&ĞŝƌĂ͕�Ϯϭ�ϳϯϱϬ-ϭϰϴ��ůǀĂƐ�dĞů͗�Ϯϲ�ϴϲϮ�Ϭϭ�ϵϳ�ĐĞƐƉĞůǀĂƐΛĐĞƐƉ͘Ɖƚ��ǀŽƌĂ͗�Z͘�ĚĂ��ĂƌďĂ�ZĂůĂ͕�ϭ�>ƚ͘�ϴ�–�
WƋ͘�/ŶĚƵƐƚƌŝĂů�Ğ�dĞĐŶŽůſŐŝĐŽ͕��ƉĂƌƚĂĚŽ�ϮϬϲϱ͕�ϳϬϬϱ-ϯϰϱ��ǀŽƌĂ�dĞů͗�Ϯϲ�ϲϳϯ�ϳϵ�ϬϬ�ĐĞƐƉĞǀŽƌĂΛĐĞƐƉ͘Ɖƚ�&ĂƌŽ͗�Z͘��͘�:ĞƌſŶŝŵŽ�KƐſƌŝŽ͕�ϱ�-�ϯǑ�ϴϬϬϬ-ϯϬϳ�&ĂƌŽ�dĞů͗�Ϯϴ�ϵϴϮ�ϯϲ�Ϯϭ�ĐĞƐƉĨĂƌŽΛĐĞƐƉ͘Ɖƚ�
'ƵĂƌĚĂ͗��ǀ͘�DŽŶƐĞŶŚŽƌ�DĞŶĚĞƐ�ĚŽ��ĂƌŵŽ͕�Ϯϭ�-�Z���ƐƋ͘�ϲϯϬϬ-ϱϴϲ�'ƵĂƌĚĂ�dĞů͗�Ϯϳ�ϭϮϭ�Ϯϴ�ϱϯ�ĐĞƐƉŐƵĂƌĚĂΛĐĞƐƉ͘Ɖƚ�>ĞŝƌŝĂ͗�Z͘�^͘�&ƌĂŶĐŝƐĐŽ͕�ϭϰ�Ğ�ϭϲ�-��ů͘�ϭ�-�ϮǑ��-ϭϮ͕�dĞƌƌĂĕŽƐ�ĚŽ�DĂƌĂĐŚĆŽ�
ϮϰϬϬ-ϮϯϮ�>ĞŝƌŝĂ�dĞů͗�Ϯϰ�ϰϴϮ�ϱϳ�ϱϲ�ĐĞƐƉůĞŝƌŝĂΛĐĞƐƉ͘Ɖƚ�WŽƌƚŽ͗�Z͘�ĚŽ��ĂŵƉŽ��ůĞŐƌĞ͕�ϰϯϲ�^ͬ>�ϰϭϱϬ-ϭϳϬ�WŽƌƚŽ�dĞů͗�ϮϮ�ϮϬϬ�Ϭϰ�Ϭϵ�ĐĞƐƉƉŽƌƚŽΛĐĞƐƉ͘Ɖƚ�Z͘�͘�DĂĚĞŝƌĂ͗�Z͘�ĚŽ��Žŵ�:ĞƐƵƐ͕�ϵ�-�ϭǑ�& 
ϵϬϱϬ-ϬϮϴ�&ƵŶĐŚĂů�dĞů͗�Ϯϵ�ϭϮϮ�ϴϯ�ϰϵ�ĚĞůĞŐĂĐŽĞƐ͘ƐŝŶĚŝĐĂŝƐΛŶĞƚŵĂĚĞŝƌĂ͘ĐŽŵ�^ĂŶƚĂƌĠŵ͗�Z͘��ůǀĂƌŽ��ƵŶŚĂů͕�ϭϯ-��-�Z���ƐƋ͘�ϮϬϬϱ-ϯϮϰ�^ĂŶƚĂƌĠŵ�dĞů͗�Ϯϰ�ϯϯϮ�Ϯϯ�Ϯϳ�ĐĞƐƉͺƐĂŶƚĂƌĞŵΛĐĞƐƉ͘Ɖƚ�
^ĞƚƷďĂů͗��ǀ͘�DĂƌŝĂŶŽ�ĚĞ��ĂƌǀĂůŚŽ͕�Ϯϵ��ͬ��-�ϯǑ���ϮϵϬϬ-ϰϴϳ�^ĞƚƷďĂů�dĞů͗�Ϯϲ�ϱϱϮ�ϮϬ�ϰϳ�ĐĞƐƉƐĞƚƵďĂůΛĐĞƐƉ͘Ɖƚ�s͘�ĚŽ��ĂƐƚĞůŽ͗�Z͘�ĚĞ��ǀĞŝƌŽ͕�Ϯϭϭ-�ϭǑ�ϰϵϬϬ-ϰϵϱ�s͘�ĚŽ��ĂƐƚĞůŽ�dĞů͗�Ϯϱ�ϴϴϮ�ϯϯ�ϴϴ�

ĐĞƐƉǀŝĂŶĂΛĐĞƐƉ͘Ɖƚ���sŝƐĞƵ͗�Z͘�ĚŽ��ƌƌĂďĂůĚĞ͕�Ϯ-��>ũ͘�&�ϯϱϬϬ-Ϭϴϰ�sŝƐĞƵ�dĞů͗�Ϯϯ�Ϯϰϯ�ϲϮ�ϳϳ�ĐĞƐƉǀŝƐĞƵΛĐĞƐƉ͘Ɖƚ 

,˗˒ˌ˒ˊˍˊ�ˊ�ˏˊ˜ˎ�˒˗ˏ˘˛˖ˊ˕�ˍ˘�˙˛˘ˌˎ˜˜˘��
˘�&(63�˛ˎˊˏ˒˛˖ˊ�ˊ˜�˜˞ˊ˜�˙˛˒˘˛˒ˍˊˍˎ˜� 

ß Supressão dos 25% na limitação das 
diuturnidades; 

ß Subsídio de risco; 

ß Pagamento justo pelo desempenho de categoria 
superior, nas categorias ajudantes de obra civil, 
oficiais electricidade/electrónica. 

ß 25 dias de férias; 

ß 35h de trabalho semanal para todos os 
trabalhadores; 

ß Tolerância de ponto. 
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