
�ÊÃ®ÝÝ�Ê�Ö�Ù®ã�Ù®����͞¥®Äã�͟�Ö�Ù��
®ÃÖ��®Ù���ÖÙÊ¦Ù�ÝÝ�Ê 

�Ž
Ɛ�
dƌ
Ăď

Ăů
ŚĂ

ĚŽ
ƌĞ
Ɛ�
ĚŽ

�/Ŷ
ƐƟ
ƚƵ
Ž�
^Ć
Ž�
:Ž
ĆŽ

�Ě
Ğ�
�
ĞƵ

Ɛ  

�� ƌĞǀĞůŝĂ� ĚŽƐ� ƚƌĂďĂůŚĂĚŽƌĞƐ͕� Ž� /ŶƐƟƚƵƚŽ� ^͘� :ŽĆŽ� ĚĞ� �ĞƵƐ͕��

ƌĞĂůŝǌŽƵ͕� ŶŽ� ƉĂƐƐĂĚŽ� ĚŝĂ� ϭϰ� ĚĞ� �ďƌŝů͕� Ğŵ� ƚŽĚŽƐ� ŽƐ� ƐĞƵƐ�

ĞƐƚĂďĞůĞĐŝŵĞŶƚŽƐ͕� Ă� ĞůĞŝĕĆŽ� ĚĞ� ƌĞƉƌĞƐĞŶƚĂŶƚĞƐ� ĚŽƐ�

ƚƌĂďĂůŚĂĚŽƌĞƐ�ƉĂƌĂ�ĐŽŶƐƟƚƵŝĕĆŽ�ĚĂ�ĐŽŵŝƐƐĆŽ�ƉĂƌŝƚĄƌŝĂ͘� 

 

�ĐƌĞƐĐĞ� Ă� ĐŝƌĐƵŶƐƚąŶĐŝĂ� ĚŽ� ƌĞƉƌĞƐĞŶƚĂŶƚĞ� ĚŽƐ� ƚƌĂďĂůŚĂĚŽƌĞƐ�

ƐƵƉŽƐƚĂŵĞŶƚĞ�ĞůĞŝƚŽ͕�ƐĞƌ�Ƶŵ�ƋƵĂĚƌŽ�ĚĞ�ĐŚĞĮĂ͘ 

 

KƐ� ƚƌĂďĂůŚĂĚŽƌĞƐ� ƋƵĞƐƟŽŶĂŵ� Ă� ůĞŐŝƟŵŝĚĂĚĞ� ĚŽ� ĂĐƚŽ� ĞůĞŝƚŽƌĂů͕�

ĂƚĞŶĚĞŶĚŽ�Ă�ĞůĞŝĕĆŽ�ĚƵǀŝĚŽƐĂ�ĚŽ�ƚƌĂďĂůŚĂĚŽƌ�Ğŵ�ƋƵĞƐƚĆŽ͘ 

 

WĞƌĂŶƚĞ� Ă� ĚĞŶƷŶĐŝĂ� ĚŽƐ� ƚƌĂďĂůŚĂĚŽƌĞƐ� Ğ� ĚĂ� ƐƵĂ� ĞƐƚƌƵƚƵƌĂ�

ƐŝŶĚŝĐĂů͕� Ž� ��^W� ƐŽůŝĐŝƚŽƵ� ƵŵĂ� ƌĞƵŶŝĆŽ͕ � ƋƵĞ� ƐĞ� ƌĞĂůŝǌŽƵ� ŶŽ�

ƉĂƐƐĂĚŽ� ĚŝĂ� Ϯϳ� ĚĞ� �ďƌŝů͕� ĐŽŵ� ĂƐ� ĐŽŽƌĚĞŶĂĚŽƌĂƐ� ĚĂƐ� ƌĞŐŝƁĞƐ�

ŽŶĚĞ�ƚĞŵŽƐ�ĞƐƚƌƵƚƵƌĂ�ƐŝŶĚŝĐĂů Ğ�Ă��ŝƌĞĐĕĆŽ�dĠĐŶŝĐĂ�ĚĂ�ƌĞƐƉŽƐƚĂ�

ƐŽĐŝĂů�ĚĞ��ƌĞŝĂƐ ĚĞ�sŝůĂƌ�Ğ�'ĞůĨĂ͘ 

 

�Ă�ƌĞƵŶŝĆŽ͕�ƌĞƐƵůƚŽƵ͕�ƋƵĞ�Ă�ĐŽŶƐƟƚƵŝĕĆŽ�ĚĂ�ĐŽŵŝƐƐĆŽ�ƉĂƌŝƚĄƌŝĂ͕�

ƚĞŵ� ĐŽŵŽ� ƷŶŝĐŽ� ŽďũĞĐƟǀŽ͕� ŝŵƉĞĚŝƌ� Ă� ƉƌŽŐƌĞƐƐĆŽ� ĚĞ� ĐĂƌƌĞŝƌĂ�

ĚŽƐ�ƚƌĂďĂůŚĂĚŽƌĞƐ͕�ĂƚƌĂǀĠƐ�ĚĂ�ĂǀĂůŝĂĕĆŽ�ĚĞ�ĚĞƐĞŵƉĞŶŚŽ͘ 

 



^ĞĚĞ��ĞůĞŐĂĕĆŽ��ƌĂŐĂ͗�Z͘�ĚŽƐ��ŝƐĐĂşŶŚŽƐ͕�ŶǑϴϭ�Ă�ϴϳ�-�ϰϳϬϬ-ϰϭϱ��ƌĂŐĂ�dĞů͗�Ϯϱ�ϯϮϭ�ϳϴ�ϲϴ 
�-ŵĂŝů͗�ĐĞƐƉďƌĂŐĂΛĐĞƐƉ͘Ɖƚ��ǁǁǁ͘ĐĞƐƉ͘Ɖƚ 

^ĂďŝĂƐ�ƋƵĞ͊ 

�ƉſƐ�ŝŶƚĞƌǀĞŶĕĆŽ�ĚŽ���^W͕�ĞƐƚĂ�ŝŶƐƟƚƵŝĕĆŽ͕�ƉĂƐƐŽƵ�ĂƉůŝĐĂƌ�Ž�ĐŽŶƚƌĂƚŽ�
ĚĂƐ�/W^^͕�ƉŽƌ�ǀŝĂ�ĚĂ�ƉŽƌƚĂƌŝĂ�ĚĞ�ĞǆƚĞŶƐĆŽ�ĚĞƐĚĞ�ϮϬϭϵ͘ 

�ĞƐƚĂ� ĨŽƌŵĂ͕� ĨŽƌĂŵ� ƌĞĐŽŶŚĞĐŝĚŽƐ� ƐŝŐŶŝĮĐĂƟǀŽƐ� ĂǀĂŶĕŽƐ� ƉĂƌĂ� ŽƐ�
ƚƌĂďĂůŚĂĚŽƌĞƐ͕�ĚŽƐ�ƋƵĂŝƐ�ĚĞƐƚĂĐĂŵŽƐ͗ 

æ ZĞĐŽŶŚĞĐŝŵĞŶƚŽ� ĚĂƐ� ĐĂƚĞŐŽƌŝĂƐ� ƉƌŽĮƐƐŝŽŶĂŝƐ� ĚĞ� ĂƵǆŝůŝĂƌĞƐ� ĚĞ�
ĂĐĕĆŽ�ŵĠĚŝĐĂ͖ 

æ ZĞĚƵĕĆŽ�ĚĞ�ĐĂƌŐĂ�ŚŽƌĄƌŝĂ�ƉĂƌĂ�ϯϴŚ�ƐĞŵĂŶĂŝƐ͖ 

æ �ĐƚƵĂůŝǌĂĕƁĞƐ� ƐĂůĂƌŝĂŝƐ� ƉĂƌĂ� ƚŽĚŽƐ� ŽƐ� ƚƌĂďĂůŚĂĚŽƌĞƐ� ĚĂƐ�
ĚŝĨĞƌĞŶƚĞƐ�ĐĂƐĂƐ�Ğŵ�ƚŽĚŽ�Ž�ƚĞƌƌŝƚſƌŝŽ�ŶĂĐŝŽŶĂů�Ğ�ŝůŚĂƐ͘ 

LUTA POR: 

Progressão nas carreiras | Cumprimento do CCT 
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